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Politika zamestnania

Manazment spolo¢nosti Delta Electronics (Slovakia), s.r.o. zameriavajlicej sa na:
navrh, vyvoj, predaj, zakaznicky servis a opravy elektrotechnickych produktov
a meradiel v sidle v Dubnici nad Vahom
a
navrh a vyvoj, vyrobu, montaz, opravy a servis zaloznych napajacich zdrojov,
konvertorov pre telekomunikacie a priemysel; strojarenska vyroba — delenie
a tvarnenie kovov, povrchové tupravy, montaz kovovych vyrobkov a kabinetovych
systémov, zvaranie kovov v prevadzkarni v Liptovskom Hradku

vyhlasuje a zaroven sa zavazuje poskytnut’ svojim zamestnancom najlepSie mozné
pracovné prostredie, plne dodrZiavat' a ctit Ustavu SR, vladne nariadenia a zakony rovnako
ako aj Eticky kddex spoloénosti postaveny na nasledujucej politike prace normy RBA Code
of Conduct a SA 8000:

Delta bude bez vynimky dodrZiavat pravo na slobodnu volbu zamestnania
v stilade s Ustavou SR a Zakonnikom prace.

Delta nebude vyuzivat na pracu deti ani maloletych (mladistvych).

Delta nebude prekraovat beZzny pracovny €as dany viadnymi nariadeniami a
zakonmi a bude vhodne kompenzovat' nadZasy.

Delta bude konat v stlade so vSetkymi aplikovatelnymi mzdovymi zakonmi a
nariadeniami vratane tych, ktoré sa viazu na minimalnu mzdu, nad¢asové
hodiny, ukol a dalSich zloZiek odmien a bude poskytovat zakonom stanovené
benefity.

Delta bude zaobchadzat so vSetkymi zamestnancami s reSpektom a
dostojnostou, a nebude pouzivat telesné tresty, vyhrazky, nasilie alebo iné
formy fyzického a psychického natlaku alebo obtaZovania.

Delta nebude priamo ani nepriamo diskriminovat’ Ziadneho z jgj
zamestnancov pri prijimani do zamestnania a v zamestnani.

Delta bude podporovat’ pomocou v3etkych moznych prostriedkov pravo na
slobodu zdruzovania sa.

Tato politika je v stlade s Politikou Tudskych prav a zamestnanosti skupiny Delta
a slizi ako ramec pre stanovenie meratelnych cielov zamestnanectva a etiky.
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iroslav Sagat Chi-Ming Yu
Manazéy ludskych zdrojov Vykonny riaditel SK
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Labor policy

The Management of Delta Electronics (Slovakia), s.r.o. which focuses on:
DESIGN, MANUFACTURE, SALE, CUSTOMER SERVICE AND REPAIRS OF
ELEKTROTECHNICAL PRODUCTS A MEASURING INSTRUMENTS
in Dubnica nad Vahom
and
DESIGN AND DEVEPLOPMENT, PRODUCTION, ASSEMBLY, SERVICE AND REPAIRS
OF POWER SUPPLIES, CONVERTERS AND UPS FOR TELECOMUNICATION AND
INDUSTRY. MECHANICAL ENGINEERING PRODUCTION — DIVIDING AND FORMING
METALS, SURFACETREATMENTS, ASSEMBLY OF METAL PRODUCTS AND CABINET
SYSTEMS, METAL OF WELDING
in site Liptovsky Hradok

commits to provide to employees the best possible working environment, fully adhere and
honor Constitution of SR, government regulations and laws, as well as Code of Conduct of
the company build on RBA Code of Conduct and SA 8000 labor policy standards as follows:

1!9-:',‘} Delta will observe without any exceptions right for freely chosen
LIC: employment according to Constitution of Slovak Republic and Labor Code.

o
% Delta will not use child labor.

@ Delta will not exceed prevailing work hours determined by government
i) regulations and laws and will appropriately compensate for overtime.

‘ Delta will, at least at a minimum, comply with all applicable wage and hour
S+, laws and regulations, including those relating to minimum wages, overtime
Lt hours, piece rates and other elements of compensation, and provide legally
mandated benefits.
Delta will treat all employees with respect and dignity and will not use corporal
O punishment, threats of violence or other forms of physical and psychical
- coercion or harassment.

)y Delta will not directly or indirectly discriminate against any of its employees

@ in hiring and employment.

B Delta will support with any applicable means rights for Freedom of
{‘}:;lﬂl association.

This policy is consistent with the Delta Group Human Rights and Employment Policy
and serves as a framework for setting measurable employment and ethics goals.
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